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Lucy Clamp

PQ’s Agony Aunt, Lucy Clamp, tackles a reader’s career problem (below),
while here explaining how you can make your CV stand out from the rest

express themselves concisely and
effectively. 

However, don’t be too mysterious.
Bullet points and key duties are great;
however, don’t make yourself too much of
a closed book. We still need to know what
you achieved in line with your duties and
how you went about completing them.
Recruiters can’t sell your experience if
they don’t get a full understanding of
what you have done.

Balance is key .
Do not, ever, use funky fonts, pretty
pictures or ‘cool’ colour shemes! Some
career advisors suggest that quirky
additions to your CV will make you stand
out from the crowd – photos, logos,
colours, fonts and borders. They won’t.
When it comes to financial recruitment
you will stand out – in the wrong way. It
comes across as immature and informal.
Stick with traditional fonts (Arial, Size 10
– always a fail-safe choice) and no
pictures. Sometimes classic is best. 

Unexplained gaps               .
Gaps in CVs lead to assumptions and
prevent a clear image of the individual at
hand. If you went travelling or took a
career break, put it in your CV.
Undertaking a project demonstrates that
you are a well-rounded individual. 

Additionally, don’t leave out huge
chunks of your work history to make your
CV look shorter. You will have to give an
entirely accurate account of your work
history at some point so you might as well
make it clear from the start.

To summarise, your CV is your best
opportunity to promote yourself. Dedicate
time and effort until you are happy with
how it looks and reads. Get friends or
family to read it through for you. If it
doesn’t excite them, the chances are it
will not excite a recruiter or a potential
employer either. PQ

LAND YOUR CV AT THE 
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Lucy Clamp tackles your issues

Dear Lucy,
I hope you can provide some much needed
advice please. I am a part qualified CIMA
accountant. I have completed the first level of
the qualification. My work experience is quite
limited at present – I have worked in AP
departments on the purchase ledger and
expenses for a few years (on and off due to
health problems). I feel that my current
experience is not taking me anywhere in terms
of career progression as I am working in
purchase ledger as a temp. 

What do the experts recommend as the ideal
entry level jobs for prospective management
accountants? I shall be turning 30 soon and
time is of the essence.

Your assistance will be much appreciated.
Noa'man Patel, by email

Dear Noa’man,
Thank you for getting in touch. I appreciate your
frustration. I have met a number of candidates
who felt pigeon-holed in their profession.
However, many found that through patience,
dedication and by making active changes to
their working life they have been able to take the
next step up.

Working as a management accountant is a
recurrent aspiration among finance
professionals. However, when looking for your
next role I would suggest that you focus less on
the job title and more on the experience you can
gain. If an AP role comes up with the
opportunity to pick up some additional general
accounting skills, then this could be a good
option for you. You can then tailor your CV so
that these skills become more prevalent.

Additionally, the fact that you are currently
working as a temp can work in your favour. If a

company is looking for a more general accounts
assistant on a temporary basis they will most
likely need that person to join them as soon as
possible. Therefore, they are more likely to
consider someone who has some of the
necessary skills, but not all of them, in favour of
training them on the job. You may find that
working for a small to medium-sized
organisation can offer a broad spectrum roles
like this as they have fewer staff to cover all of
the finance responsibilities.

It is great to hear that you have completed the
first level of your CIMA qualification. Not only will
this have benefited your theoretical knowledge of
finance, but it also shows an employer that you
are motivated to develop your skills beyond AP.

I wish you the best of luck as you look to
progress with your career.
• Lucy Clamp, Walker Dendle Financial
Recruitment

Too often we underestimate the
power and potential influence of
our CV. We approach it as

merely a list detailing our experience
rather than as a marketing tool through
which we can really sell ourselves. It is
heavily apparent when meeting
candidates that there is a lack of thought
put into their CV and, in some instances,
they are not entirely familiar with its
content! You should devote time and
effort to your CV, crafting it and knowing
it back to front, start to finish. Here are
some key factors if you are to capitalise
on your number-one profile platform.

Prioritise .
Contemplate which of your qualities take
precedence when applying for a job. You
can be sure that recruiters looking at
your CV are in the middle of looking at
dozens of others. They are scanning for
the key information that they need – your
qualifications and your capabilities in the
workplace. Make these clear.

The more eye-catching your selling
points are, the more likely prospective
employers are to captivate the interest of
the reader at first glance against the
competing CVs. Additionally, outline your
most challenging and interesting
responsibilities at the top of your CV,
leaving the more mundane duties at the
bottom. First impressions will be made
upon reading those initial bullet points.

Don’t waffle .
Lengthy paragraphs are a cardinal sin
when composing your CV. They may hold
some really impressive information, but
when faced with an abundance of CVs it
is time-consuming and unappealing to
read through lengthy chunks of text. It
also implies a candidate who can’t

Dear Lucy: I’m worried that I’m stuck in a rut


